The following is a description of the experiences of a counselor-in-training at the University of Missouri-Columbia Career Center. The Career Center at the University of Missouri-Columbia serves a wide variety of clients ranging from 16-year-old high school students needing help on deciding on a college major to sixty-year-old adults seeking to make a major career transition. This diversity of clients and their needs is illustrated through case examples and it is suggested that the holistic model of career counseling that is taught at the University of Missouri Career Center is appropriate for these clients. What is also described through case examples is how counselors-in-training in settings such as career centers may benefit from additional training outside of what is normally taught in graduate level career development courses.
One's career is one of the most interesting and exciting aspects of a person's life. A career is more than just an occupation; it is also the story of one's life. It encompasses a person's hopes and dreams and is interwoven with all aspects of their life. Counselors-in-training working at the University of Missouri-Columbia Career Center are encouraged to use this holistic model of career counseling in their work with clients (Gysbers, Heppner, & Johnston, 1998) . This means that in addition to traditional "career" activities that counselors commonly engage in such as interest assessment and interpretation, counselors are Address correspondence to Christopher M. Scott at Chris22@rocketmail.com. encouraged to take a broader view of how career issues relate to other life issues. This model of counseling seeks to de-emphasize the differences between what people think of as "personal" and "career" counseling. In my own experience as a counselor at the Career Center there were many instances when a client's career goals could not be met without addressing other life issues. Such issues included but were not limited to self-esteem and interpersonal relationships.
Of course some clients were not ready to address personal/social issues and wanted to only work on a narrow range of issues connected to their career. They had in mind a smaller picture of career counseling that only included assessment and interpretation of values, interests, and abilities. My experiences at the Career Center however have shown me that this narrower model of career counseling fits only a small percentage of clients. This model may be appropriate for college freshmen and those just entering the workforce, but it is less appropriate for older students who are having academic difficulties or for adults going through career transitions. Often these clients came to counseling experiencing a great deal of uncertainty about their future. My first step in working with them was to hold off using assessments and to just listen and let them express their concerns.
Case Examples
The following is a description of my experiences as a counselor-intraining at the University of Missouri Career Center. My goal in presenting these cases is to impart a sense of the scope of issues that clients may present in similar settings. I also hope that by giving some brief examples of the type of clients who come to this setting, some practitioners may begin to rethink their concept of the typical "career client" and what interventions are successful in working with clients undergoing career transitions.
During the fall semester of 2000, I had the unique experience of being a counselor-in-training at the University of Missouri-Columbia Career Center. Although this was my third training experience, I had yet to work as a counselor in a setting such as the Career Center. The Career Center provides walk-in services to students and community members seeking help with among other things, choosing a major or career, making career transitions, and seeking employment.
One distinctive feature of the Career Center is the forty paraprofessionals and supervisors trained in helping people with career de-
